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effects that may result from their
exposure to Formaldehyde. The major
information collection requirements of
the Formaldehyde Standard require
employers to perform exposure
monitoring to determine employees
exposure to Formaldehyde, notifying
employees of their Formaldehyde
exposures, providing examining
physicians with specific information,
ensuring that employees receive a copy
of their medical examination results,
training, maintaining employees’
exposure monitoring and medical
records for specific periods, and
providing access to these records by
OSHA, the National Institute for
Occupational Safety and Health, the
affected employees, and their
authorized representatives.

Ira L. Mills,

Departmental Clearance Officer.

[FR Doc. 04—4952 Filed 3—4—-04; 8:45 am]
BILLING CODE 4510-26-M

DEPARTMENT OF LABOR
Office of the Secretary

Submission for OMB Review;
Comment Request

February 25, 2004.

The Department of Labor (DOL) has
submitted the following public
information collection request (ICR) to
the Office of Management and Budget
(OMB) for review and approval in
accordance with the Paperwork
Reduction Act of 1995 (Pub. L. 104-13,
44 U.S.C. Chapter 35). A copy of each
ICR, with applicable supporting
documentation, may be obtained by
contacting the Department of Labor. To
obtain documentation, contact Ira Mills
on 202—-693—-4122 (this is not a toll-free
number) or e-mail: mills.ira@dol.gov.

Comments should be sent to Office of
Information and Regulatory Affairs,
Attn: OMB Desk Officer for the
Employment and Training
Administration (ETA), Office of
Management and Budget, Room 10235,
Washington, DC 20503, 202—-395-7316
(this is not a toll-free number), within
30 days from the date of this publication
in the Federal Register.

The OMB is particularly interested in
comments which:

» Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

* Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

* Enhance the quality, utility, and
clarity of the information to be
collected; and

* Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Agency: Employment and Training
Administration.

Type of Review: Extension of a
currently approved collection.

Title: Labor Conditions Application
and Requirements for Employers Using
Nonimmigrants on H-1B Visas.

OMB Number: 1205-0310.

Affected Public: Business or other for-
profit; Individuals or households; Not-
for-profit institutions; Federal
Government; and State, Local, or Tribal
govt.

Type of Response: Recordkeeping;
Reporting.

Frequency: On occasion.

Number of Respondents: 70,000.

Annual Responses: 284,800.

Total Burden: 280,025.

Total Annualized Capital/Startup
Costs: $0.

Total Annual Costs (operating/
maintaining systems or purchasing
services): $0.

Description: The application form and
other requirements in these regulations
for employers seeking to use H-1B
nonimmigrants in specialty occupations
and as fashion models will permit the
Department to meet its statutory
responsibilities for program
administration, management and
oversight.

Ira L. Mills,
Departmental Clearance Officer.

[FR Doc. 04—4953 Filed 3—4—-04; 8:45 am]
BILLING CODE 4510-30-M

DEPARTMENT OF LABOR
Office of the Secretary

Submission for OMB Review;
Comment Request

February 26, 2004.
The Department of Labor (DOL) has
submitted the following public

information collection request (ICR) to
the Office of Management and Budget
(OMB) for review and approval in
accordance with the Paperwork
Reduction Act of 1995 (Pub. L. 104-13,
44 U.S.C. Chapter 35). A copy of each
ICR, with applicable supporting
documentation, may be obtained by
contacting the Department of Labor
(DOL). To obtain documentation,
contact Ira Mills on 202-693—4122 (this
is not a toll-free number) of e-Mail:
mills.ira@dol.gov.

Comments should be sent to Office of
Information and Regulatory Affairs,
Attn: OMB Desk Officer for DOL, Office
of Management and Budget, Room
10235, Washington, DC 20503, 202—
395-7316 (this is not a toll-free
number), within 30 days from the date
of this publication in the Federal
Register.

The OMB is particularly interested in
comments which:

* Evaluation whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

 Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information;
including the validity of the
methodology and assumptions used;

» Enhance the quality, utility, and
clarity of the information to be
collected; and

* Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Agency: Employment and Training
Administration.

Type of Review: Extension of a
currently approved collection.

Title: Title 29 CFR part 30—Equal
Employment Opportunity in
Apprenticeship and Training.

OMB Number: 1205-0224.

Frequency: On occasion.

Affected Public: Business or other for-
profit; Individuals or households; Not-
for-profit institutions; Federal
Government; and State, Local, or Tribal
govt.

Number of Respondents: 32,036.

Number of Annual Responses: 53,235.

Estimated Time Per Response:
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Section No. Affected public Respondents Frequency Per response Hours
Apprenticeship Sponsors 1,604 | One-time 802
Apprenticeship Sponsors 84 | One-time .... 84
Apprenticeship Sponsors 5,750 | One-time .... 2,875
Apprenticeship Sponsors 50 | One-time ... 50
Apprenticeship Sponsors 31,956 | One-time 533
Apprenticeship Programs 30 | One-time 1,145
Apprentice ........cccoceeevnenn 50 | One-time 25

Total Burden Hours: 5,714.

Description: Title 29 CFR part 30 sets
forth policies and procedures to
promote equality of opportunity in
apprenticeship programs registered with
the U.S. Department of Labor and
recognized State apprenticeship
agencies.

Ira L. Mills,
Departmental Clearance Officer.

[FR Doc. 04—4954 Filed 3—4—-04; 8:45 am]
BILLING CODE 4510-30-M

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-52,656]

Agere Systems, Inc., Including
Contract Workers of Novellus
Systems, Inc., Allentown, PA;
Amended Certification Regarding
Eligibility To Apply for Worker
Adjustment Assistance

In accordance with section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on
October 7, 2003, applicable to workers
of Agere Systems, Inc., Allentown,
Pennsylvania. The notice was published
in the Federal Register on November 6,
2003 (68 FR 62833). The certification
was amended on November 3, 2003, to
correct the impact from August 15,
2002, to August 30, 2003. The notice
was published in the Federal Register
on November 26, 2003 (68 FR 66493).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. New
information shows that contract workers
of Novellus Systems, Inc. were
employed at Agere Systems, Inc., at the
Allentown, Pennsylvania location of the
subject firm.

Based on these findings, the
Department is amending this
certification to include contract workers
of Novellus Systems, Inc. working at
Agere Systems, Inc., Allentown,
Pennsylvania.

The intent of the Department’s
certification is to include all workers

employed at Agere Systems, Inc. who
were adversely affected by increased
imports of integrated circuits.

The amended notice applicable to
TA-W-52,656 is hereby issued as
follows:

All workers of Agere Systems, Inc., including
contract workers of Novellus Systems, Inc.,
Allentown, Pennsylvania, who became
totally or partially separated from
employment on or after August 30, 2003,
through November 3, 2005, are eligible to
apply for adjustment assistance under section
223 of the Trade Act of 1974.

Signed in Washington, DC this 10th day of
February, 2004.
Linda G. Poole,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 04-4965 Filed 3—4-04; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-52,577]

Allen-Edmonds Shoe Corporation,
Milwaukee, WI; Notice of Revised
Determination on Reconsideration
Regarding Eligibility To Apply for
Worker Adjustment Assistance and
Alternative Trade Adjustment
Assistance

By letter dated January 9, 2004, a
petitioner requested administrative
reconsideration regarding Alternative
Trade Adjustment Assistance (ATAA).
The certification was signed on
November 21, 2003. The notice was
published in the Federal Register on
January 16, 2004 (69 FR 2624).

In the initial investigation the workers
were denied ATAA since it was
determined that the skills of the subject
worker group are easily transferable to
other positions in the local area.

The petitioner alleges in the request
for reconsideration that the skills of the
workers at the subject firm are not easily
transferable.

Additional investigation has
determined that the workers possess
skills that are not easily transferable. A
significant number or proportion of the

worker group are age 50 years or over.
Competitive conditions within the
industry are adverse.

Conclusion

After careful review of the additional
facts obtained on reconsideration, I
conclude that the requirements of
section 246 of the Trade Act of 1974, as
amended, have been met for workers at
the subject firm.

In accordance with the provisions of
the Act, I make the following
certification:

All workers of Allen-Edmonds Shoe
Corporation, Milwaukee, Wisconsin (TA-W-
52,577) who became totally or partially
separated from employment on or after
August 14, 2002 through November 21, 2005,
are eligible to apply for adjustment assistance
under section 223 of the Trade Act of 1974,
and are also eligible to apply for alternative
trade adjustment assistance under section
246 of the Trade Act of 1974.

Signed in Washington, DC this 13th day of
February, 2004.
Elliott S. Kushner,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 04—4967 Filed 3—4—04; 8:45 am|
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-53,955]

American Steel and Aluminum Corp.,
Middletown, PA; Notice of Termination
of Investigation

Pursuant to section 221 of the Trade
Act of 1974, as amended, an
investigation was initiated on January 7,
2004, in response to a worker petition
filed by a company official on behalf of
workers at American Steel & Aluminum
Corporation, Middletown,
Pennsylvania.

The petitioner has requested that the
petition be withdrawn. Consequently,
the investigation has been terminated.
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