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Marietta Street, N.W., Atlanta, Georgia
30303-2713:

1. First Rainsville Bancshares, Inc.,
Employee Stock Ownership Plan,
Rainsville, Alabama; to become a bank
holding company by acquiring 28.8
percent of the voting shares of First
Rainsville Bancshares, Inc., Rainsville,
Alabama, and thereby indirectly acquire
voting shares of First Bank of the South,
Rainsville, Alabama.

B. Federal Reserve Bank of Chicago
(Phillip Jackson, Applications Officer)
230 South LaSalle Street, Chicago,
Nlinois 60690—1414:

1. Capitol Bancorp, Ltd., Lansing,
Michigan, and Indiana Community
Bancorp Limited, Elkhart, Indiana; to
acquire 51 percent of the voting shares
of Goshen Community Bank, Goshen,
Indiana (in organization).

Board of Governors of the Federal Reserve
System, July 6, 2000.

Robert deV. Frierson,

Associate Secretary of the Board.

[FR Doc. 00-17565 Filed 7-11-00; 8:45 am]
BILLING CODE 6210-01-P

FEDERAL RESERVE SYSTEM

[Docket No. R-1068]

Policy Statement on Payments System
Risk Modifications to Daylight
Overdraft Posting Rules; Delay of
Effective Date; Correction

AGENCY: Board of Governors of the
Federal Reserve System.

ACTION: Policy statement: Delay of
effective date; Correction.

SUMMARY: The Board is announcing the
delay of the implementation of changes
to the procedures for measuring daylight
overdrafts for Treasury Investment
Program transactions as a result of the
Treasury Investment Program’s
implementation delay. The Board is also
announcing posting-time corrections for
three transactions.

EFFECTIVE DATE: The effective date of
amendments published at 65 FR 33734
and 33735 are delayed indefinitely.

FOR FURTHER INFORMATION CONTACT:
Myriam Payne, Manager (202/452—
3219), Stacy Coleman, Senior Financial
Services Analyst (202/452-2934), or
Donna DeCorleto, Project Leader (202/
452-3956), Division of Reserve Bank
Operations and Payment Systems; for
the hearing impaired only:
Telecommunications Device for the
Deaf, Janice Simms (202/872-4984).

SUPPLEMENTARY INFORMATION:

Background

On May 24, 2000, the Board
published modifications to the
procedures for measuring daylight
overdrafts for Treasury Investment
Program (TIP) and Paper Tax System
(PATAX) transactions (65 FR 33734).
The TIP and PATAX applications were
scheduled to replace the Treasury Tax
and Loan (TT&L) system on July 10,
2000. On July 5, 2000, the Department
of the Treasury announced the
implementation delay of the TIP and
PATAX applications (65 FR 41522). The
Board will announce the revised
effective dates of the modifications to
the procedures for measuring daylight
overdrafts once a new implementation
date is established.?

Need for Correction

As published, the posting time for
same-day Treasury withdrawals
announced by 11:30 a.m. ET is incorrect
and the posting times for Main Account
Administrative Withdrawals and SDI
(Special Direct Investment) Withdrawals
were omitted.

Correction of Publication

Accordingly, the amendments
published on May 24, 2000, at 65 FR
33735, which was subject of FR Doc.
00-13016, are corrected as follows:

Policy Statement on Payments System
Risk [Corrected]

1. On page 33735, column 2, line 10
from the top of the column, the language
“+ Main Account Administrative
Investment from TIP” is corrected to
read “+/— Main Account
Administrative Investment or
Withdrawal from TIP.”

2. On page 33735, column 2, line 12
from the top of the column, the language
“+ SDI (Special Direct Investment) or
Administrative Investment from TIP;” is
corrected to read “+/— SDI (Special
Direct Investment) or Administrative
Investment or Withdrawal from TIP.”

3. On page 33735, column 2, line 24
from the top of the column, the language
“Post at 8:30 a.m., 11:30 a.m., and 6:30
p-m. Eastern Time:—Main Account
Treasury Withdrawals from TIP” is
corrected to read ‘“Post at 8:30 a.m., 1:00
p.m., and 6:30 p.m. Eastern Time:—
Main Account Treasury Withdrawals
from TIP.”

1To allow sufficient time for depository
institutions to adjust to the various operational
changes associated with TIP, the Board approved a
transition period in which most TIP transactions
resulting in debits to depository institutions’
accounts would post after the close of Fedwire.
After this transition period, the Federal Reserve will
post all TIP transactions resulting in debits to
depository institutions’ accounts on a flow basis as
TIP processes them.

By order of the Board of Governors of the
Federal Reserve System, July 6, 2000.

Robert deV. Frierson,

Associate Secretary of the Board.

[FR Doc. 00-17552 Filed 7—10-00; 8:45 am]
BILLING CODE 6210-01-M

FEDERAL RESERVE SYSTEM

Federal Open Market Committee;
Domestic Policy Directive of May 16,
2000

In accordance with § 71.5 of its rules
regarding availability of information (12
CFR part 271), there is set forth below
the domestic policy directive issued by
the Federal Open Market Committee at
its meeting held on May 16, 2000.1

The Federal Open Market Committee
seeks monetary and financial conditions
that will foster price stability and
promote sustainable growth in output.
To further its long-run objectives, the
Committee in the immediate future
seeks conditions in reserve markets
consistent with increasing the federal
funds rate to an average of around 62
percent.

By order of the Federal Open Market
Committee, June 30, 2000.

Donald L. Kohn,

Secretary, Federal Open Market Committee.
[FR Doc. 00-17582 Filed 7-11-00; 8:45 am|]
BILLING CODE 6210-01-M

FEDERAL RESERVE SYSTEM
[Docket No. R—1076]

Privacy Act of 1974; Publication of
Notice of Systems of Records and
Amendment of Existing Systems of
Records

AGENCY: Board of Governors of the
Federal Reserve System.

ACTION: Notice; publication of four new
systems of records and the amendment
of one system of records.

SUMMARY: In accordance with the
Privacy Act, the Board of Governors of
the Federal Reserve System (Board) is
publishing notice of four new systems of
records, entitled: “Travel Records”
(BGFRS-8), “Employee Relations
Records” (BGFRS-26), “Performance
Management Program Records”
(BGFRS-27), and “Employee Assistance

1Copies of the Minutes of the Federal Open
Market Committee meeting of May 16, 2000, which
include the domestic policy directive issued at that
meeting, are available upon request to the Board of
Governors of the Federal Reserve System,
Washington, D.C. 20551. The minutes are published
in the Federal Reserve Bulletin and in the Board’s
annual report.
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Program Records” (BGFRS-28), as well
as amendments to ‘“‘Disciplinary and
Adverse Action Records” (BGFRS-6).
We invite public comment on this
notice.

DATES: The new systems of records and
amendments to the existing systems of
records will become effective without
further notice, on August 21, 2000,
unless comments dictate otherwise.
ADDRESSES: Comments, which should
refer to Docket No. R-1076, may be
mailed to Ms. Jennifer J. Johnson,
Secretary, Board of Governors of the
Federal Reserve System, 20th Street and
Constitution Avenue, NW., Washington,
DC 20551 or mailed electronically to
regs.comments@federalreserve.gov.
Comments addressed to Ms. Johnson
also may be delivered to the Board’s
mail room between 8:45 a.m. and 5:15
p-m. weekdays and to the security
control room outside of those hours.
The mail room and the security control
room are accessible from the Eccles
Building courtyard entrance, located on
20th Street between Constitution
Avenue and C Street, NW. Comments
may be inspected in Room MP-500
between 9 a.m. and 5 p.m.

FOR FURTHER INFORMATION CONTACT.:
Elaine M. Boutilier, Managing Senior
Counsel, Legal Division (202/452-2418),
or Chris Fields, Manager, Human
Resources Function, Management
Division (202/452—3654), Board of
Governors of the Federal Reserve
System, 20th Street and Constitution
Avenue, NW., Washington, DC 20551.
For users of the Telecommunications
Device for the Deaf (TDD) only, contact
Janice Simms at 202/452-4984.
SUPPLEMENTARY INFORMATION: The
establishment of the new systems of
records and amendments to one existing
system of records results from a review
of the Board’s information practices
conducted in accordance with the
President’s May 14, 1998, memorandum
on privacy and information in federal
records.

Unlike most Federal government
agencies whose personnel files are
maintained by the Office of Personnel
Management (OPM), the Board
maintains its own personnel-related
files because the Board has independent
statutory authority to hire staff and set
the salary and benefit terms for its staff.
Accordingly, the personnel-related files
of Board employees are not contained in
the government-wide systems of records
published by OPM. Nevertheless, the
Board’s personnel-related files are used
in much the same manner as those of
other federal employees. Accordingly,
after reviewing the routine uses for the
existing system of records, the Board

has determined to adopt many of the
routine uses that are used in OPM’s
government-wide systems of records.

New Systems of Records

The Travel Records contain the
information used by the Board’s Finance
Function to monitor official Board travel
and make appropriate reimbursements.
It also includes limited records related
to the Government Travel Card, but
most of the credit card records are
maintained by the General Services
Administration. Notice of these
government-wide records appears in
GSA/Govt-3, entitled “Travel Charge
Card Program.”

The system of records for Performance
Management Program (PMP) reports
contains the reports and any supporting
or related documentation on the reports.
While the system manager for these
records is the Associate Director of the
Human Resources Function of the
Management Division, many of the
records are maintained in the various
divisions of the Board.

The Employee Relations records
concern work-related issues that have
been discussed with the employee
relations specialists in the Human
Resources Function of the Management
Division.

The Employee Assistance Program
(“EAP”’) Records are maintained off
Board premises in the office of the
counselor who administers the EAP
pursuant to a contract with the Board.

Revised System of Records

The revisions to the Disciplinary and
Adverse Action Records update the
descriptions of the records maintained
and add several routine uses that are
based on the routine uses used by OPM
for the equivalent government-wide
system of records. Furthermore, the
retention period is revised to comply
with the General Records Schedule.

In accordance with 5 U.S.C. 552a(r), a
report of these actions is being filed
with the Chair of the House Committee
on Government Reform and Oversight,
the Chair of the Senate Committee on
Governmental Affairs, and the Office of
Management and Budget.

BGFRS-6

SYSTEM NAME:

FRB—Disciplinary and Adverse
Action Records.

SECURITY CLASSIFICATION:
None.

SYSTEM LOCATION:

Board of Governors of the Federal
Reserve System, 20th and Constitution,
N.W., Washington, D.C. 20551.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Current and former Board employees
(including special employees), and
annuitants who are involved in a
disciplinary or adverse action.

CATEGORIES OF RECORDS IN THE SYSTEM:

This system contains records and
documents on the processing of adverse
actions and disciplinary actions. The
records include, as appropriate, copies
of the notice of proposed action,
materials relied on by the Board to
support the reasons in the notice,
replies by the employee, statements of
witnesses, hearing notices, record of
hearings, reports, appeals and related
documents, and Board decisions. This
system may also contain records related
to the Career Transition Program.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

Sections 10(4) and 11(1) of the Federal
Reserve Act (12 U.S.C. 244 and 248(1)).

PURPOSE(S):

These records are collected and
maintained to assist the Board in
administering its personnel functions,
and to maintain a record of proceedings
in a disciplinary or adverse action.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:!

The information in the records may be
used:

a. To disclose information to any
source from which additional
information is requested for processing
any of the covered actions or in regard
to any appeal or administrative review
procedure, to the extent necessary to
identify the individual, inform the
source of the purpose(s) of the request
and identify the type of information
requested.

b. To disclose pertinent information
to the appropriate Federal, State, or
local agency responsible for
investigating, prosecuting, enforcing, or
implementing a statute, rule, regulation,
or order, when the Board becomes
aware of an indication of a violation or
potential violation of civil or criminal
law or regulation.

c. To disclose to a Federal agency in
the executive, legislative or judicial
branch of government, or to a Federal
Reserve Bank, in response to its request,
or at the initiation of the Board,
information in connection with the
hiring of an employee, the issuance of
a security clearance, the conducting of
a security or suitability investigation of
an individual, the classifying of jobs, the
letting of a contract, the issuance of a
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license, grant, or other benefits by the
requesting agency, or the lawful
statutory, administrative, or
investigative purpose of the agency to
the extent that the information is
relevant and necessary to the requesting
agency’s decision.

d. To provide information to a
congressional office from the record of
an individual in response to an inquiry
from the congressional office made at
the request of the individual.

e. To disclose information to another
Federal agency, a court, or a party in
litigation before a court or in an
administrative proceeding being
conducted by a Federal agency, when
the Board is a party to the judicial or
administrative proceeding.

f. To disclose information to the
Department of Justice or in a proceeding
before a court, adjudicative body, or
other administrative body before which
the Board is authorized to appear, when:

(1) The Board or any employee of the
Board in his or her official capacity; or

(2) Any employee of the Board in his
or her individual capacity where the
Department of Justice or the Board has
agreed to represent the employee; or

(3) The United States (when the Board
determines that the litigation is likely to
affect the Board) is a party to litigation
or has an interest in such litigation, and
the use of such records by the
Department of Justice or the Board is
deemed by the Board to be relevant and
necessary to the litigation provided,
however, that in each case it has been
determined that the disclosure is
compatible with the purpose for which
the records were collected.

g. By the National Archives and
Records Administration in connection
with records management inspections
and its role as Archivist.

h. To disclose information to the
Equal Employment Opportunity
Commission when requested in
connection with investigations or other
functions vested in the Commission.

i. To disclose information to the Merit
Systems Protection Board in connection
with appeals filed by preference-eligible
employees.

j- To disclose information in
connection with the investigation and
resolution of allegations of unfair labor
practices before the Federal Reserve
Board Labor Relations Panel when
requested.

k. To disclose, in response to a
request for discovery or for appearance
of a witness, information that is relevant
to the subject matter involved in a
pending judicial or administrative
proceeding.

1. To locate individuals for personnel
research or survey response and in

producing summary descriptive
statistics and analytical studies to
support the function for which the
records are collected and maintained, or
for related work force studies. While
published statistics and studies do not
contain individual identifiers, in some
instances the selection of elements of
data included in the study may be
structured in such a way as to make the
data individually identifiable by
inference.

m. To provide an official of another
Federal agency information he or she
needs to know in the performance of his
or her official duties or reconciling or
reconstructing data files, in support of
the functions for which the records were
collected and maintained.

n. To disclose information to the
Department of Labor, Department of
Veterans Administration, Social
Security Administration, or any other
Federal Agencies that have special
civilian employee retirement programs;
or to a national, State, county,
municipal, or other publicly recognized
charitable or income security,
administration agency (e.g., State
unemployment compensations
agencies), when necessary to adjudicate
a claim under the retirement, insurance,
unemployment, or health benefits
programs of the Board or an agency, or
to conduct an analytical study or audit
of benefits being paid under such
programs.

o. To disclose to contractors, grantees
or volunteers performing or working on
a contract, service, grant, cooperative
agreement, or job for the Board, when
necessary to performance.

DISCLOSURE TO CONSUMER REPORTING
AGENCIES:

Not applicable.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:
These records are maintained in file

folders, binders, index cards, magnetic
tape and disk.

RETRIEVABILITY:

These records are indexed by the
names of the individuals on whom they
are maintained.

SAFEGUARDS:

Access to and use of these records are
limited to those persons whose official
duties require such access. Personnel
screening is employed to prevent
unauthorized disclosure.

RETENTION AND DISPOSAL:

Records are maintained for seven
years after the case is closed.

SYSTEM MANAGER(S) AND ADDRESS:

Associate Director, Human Resources
Function, Management Division, Board
of Governors of the Federal Reserve
System, 20th & Constitution, NW.,
Washington, DC 20551.

NOTIFICATION PROCEDURE:

Inquiries should be sent to the
Secretary of the Board, Board of
Governors of the Federal Reserve
System, 20th and Constitution Avenue,
NW., Washington, DC 20551. The
request should contain the individual’s
name, date of birth, Social Security
number, identification number (if
known), approximate date of record,
and type of position. Individuals
receiving notice of a proposed adverse
action must be provided access to all
documents supporting the notice. At
any time thereafter, individuals subject
to the action will be provided access to
the complete record.

RECORD ACCESS PROCEDURES:

Individuals against whom
disciplinary or adverse actions are taken
must be provided access to the record.
However, after the action has been
closed, an individual may request
access to the official file by contacting
the Secretary of the Board, Board of
Governors of the Federal Reserve
System, 20th and Constitution Avenue,
NW., Washington, DC 20551. The
request should contain the individual’s
name, date of birth, Social Security
number, identification number (if
known), approximate date of record,
and type of position.

CONTESTING RECORD PROCEDURES:

Review of requests from individuals
seeking amendment of their records that
have or could have been the subject of
a judicial, quasi-judicial, or
administrative action will be limited in
scope. Review of amendment requests of
these records will be restricted to
determining if the record accurately
documents that action of the Board, and
will not include a review of the merits
of the action, determination, or finding.

Individuals wishing to request
amendment of their records to correct
factual errors should contact the
Secretary of the Board, Board of
Governors of the Federal Reserve
System, 20th and Constitution Avenue,
NW., Washington, DC 20551. The
request should contain the individual’s
name, date of birth, Social Security
number, identification number (if



Federal Register/Vol. 65, No. 134/ Wednesday, July 12, 2000/ Notices

43015

known), approximate date of record,
and type of position.

RECORD SOURCE CATEGORIES:

Individual to whom the record
pertains; Board officials; affidavits or
statements from employees; testimonies
of witnesses; official documents relating
to an action, appeal, grievance, or
complaints; and correspondence from
specific organizations or persons.

SYSTEMS EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

None.
BGFRS-8

SYSTEM NAME:
Travel Records.

SECURITY CLASSIFICATION:
None.

SYSTEM LOCATION:

Board of Governors of the Federal
Reserve System, 20th and Constitution,
NW., Washington, DC 20551. A
commercial credit card contractor
maintains information on employee use
of the government travel credit card.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Current and former Board employees.

CATEGORIES OF RECORDS IN THE SYSTEM:

Travel Authorization forms and
supporting documentation; Travel
Expense Statements and supporting
documentation; applications for the
government travel card; periodic reports
from the commercial credit card
contractor regarding use of the
government travel cards; records
regarding Board reimbursement of travel
expenses; and records regarding
reservations for transportation and
lodging made by the Board’s Travel
Desk.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

Sections 10(4) and 11(1) of the Federal
Reserve Act (12 U.S.C. 244 and 248(1)).

PURPOSE(S):

To provide a travel management
process that covers official travel for the
Board and provides for tracking and
appropriate reimbursement of expenses
incurred in such travel.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

The information in the records may be
used:

a. By the National Archives and
Records Administration in connection

with records management inspections
and its role as Archivist.

b. To disclose to contractors, grantees
or volunteers performing or working on
a contract, service, grant, cooperative
agreement, or job for the Board, where
necessary for performance.

c. To provide information to a
congressional office from the record of
an individual in response to an inquiry
from the congressional office made at
the request of the individual.

d. To disclose information to another
Federal agency, a court, or a party in
litigation before a court or in an
administrative proceeding being
conducted by a Federal agency, when
the Board is a party to the judicial or
administrative proceeding.

e. To disclose information to the
Department of Justice or in a proceeding
before a court, adjudicative body, or
other administrative body before which
the Board is authorized to appear, when:

(1) The Board or any employee of the
Board in his or her official capacity; or

(2) Any employee of the Board in his
or her individual capacity where the
Department of Justice or the Board has
agreed to represent the employee; or

(3) The United States (when the Board
determines that the litigation is likely to
affect the Board) is a party to litigation
or has an interest in such litigation, and
the use of such records by the
Department of Justice or the Board is
deemed by the Board to be relevant and
necessary to the litigation provided,
however, that in each case it has been
determined that the disclosure is
compatible with the purpose for which
the records were collected.

f. To disclose information to the Equal
Employment Opportunity Commission
when requested in connection with
investigations or other functions vested
in the Commission.

g. To disclose information to the Merit
Systems Protection Board in connection
with appeals filed by preference-eligible
employees.

h. To disclose information in
connection with the investigation and
resolution of allegations of unfair labor
practices before the Federal Reserve
Board Labor Relations Panel when
requested.

i. To disclose, in response to a request
for discovery or for appearance of a
witness, information that is relevant to
the subject matter involved in a pending
judicial or administrative proceeding.

j- To disclose pertinent information to
the appropriate Federal, State, or local
agency responsible for investigating,
prosecuting, enforcing, or implementing
a statute, rule, regulation, or order,

when the Board becomes aware of an
indication of a violation or potential
violation of civil or criminal law or
regulation.

DISCLOSURE TO CONSUMER REPORTING
AGENCIES:

Disclosures may be made from this
system to consumer reporting agencies
as defined in the Fair Credit Reporting
Act (15 U.S.C. 1681a(f)) regarding the
use of the government travel card.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

Records are maintained in file folders
and in computer processable storage
media.

RETRIEVABILILTY:

Records are indexed by name or trip
number.

SAFEGUARDS:!

Current and previous year’s paper
records are stored in the central lundia
file system with access limited to those
whose official duties require it. Records
three years and older are stored in
cardboard files in secured rooms.
Access to computerized records is
limited, through use of access codes, to
those whose official duties require it.

RETENTION AND DISPOSAL:

Records are destroyed six years after
reimbursement is made unless the claim
is subject to litigation, in which case the
records are destroyed when 10 years
old.

SYSTEM MANAGER(S) AND ADDRESS:

Associate Director, Finance Function,
Management Division, Board of
Governors of the Federal Reserve
System, 20th & Constitution, NW.,
Washington, DC 20551.

NOTIFICATION PROCEDURE:

Inquiries should be sent to the
Secretary of the Board, Board of
Governors of the Federal Reserve
System, 20th and Constitution Avenue,
NW., Washington, DC 20551. The
request should contain the individual’s
name, date of birth, Social Security
number, identification number (if
known), approximate date of record,
and type of position.

RECORD ACCESS PROCEDURES:

Same as “Notification procedure”
above.
CONTESTING RECORD PROCEDURES:

Same as “Notification procedure”
above.
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RECORD SOURCE CATEGORIES!

Information provided by the
employee, information from Travel
Authorizations, reports from the credit
card contractor, information from the
Finance Function of the Management
Division regarding reimbursement; and
information from the Travel Desk
regarding reservations.

SYSTEMS EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

None.
BGFRS-26

SYSTEM NAME:
FRB—Employee Relations Records.

SECURITY CLASSIFICATION:
None.

SYSTEM LOCATION:

Board of Governors of the Federal
Reserve System, 20th and Constitution,
NW., Washington, DC 20551.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Current and former Board employees
(including special employees) with
work-related issues that have involved
the employee relations specialists in the
Human Resources Function of the
Management Division.

CATEGORIES OF RECORDS IN THE SYSTEM:

This system of records contains
written communications and related
documents involved in adjusting work-
related problems. Such documents may
include copies of records included in
other systems of records, including
Performance Management Program
(PMP) reports and related
documentation; records of disciplinary
actions; and records related to the
Board’s Drug-Free Workplace Plan. This
system also includes records related to
the Career Transition Program.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

Sections 10(4) and 11(1) of the Federal
Reserve Act (12 U.S.C. 244 and 248(1)).

PURPOSE(S):

These records are collected and
maintained to assist the Board in
administering its personnel functions,
and to assist employees in resolving
work-related issues.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

The information in the records may be
used:

a. To disclose information to any
source from which additional
information is requested (to the extent
necessary to identify the individual,

inform the source of the purpose(s) of
the request, and to identify the type of
information requested), when necessary
to obtain information relevant to a
Board decision to hire or retain an
employee, issue a security clearance,
conduct a security or suitability
investigation of an individual, classify
jobs, let a contract, or issue a license,
grant, or other benefits.

b. To disclose to a Federal agency in
the executive, legislative or judicial
branch of government, or to a Federal
Reserve Bank, in response to its request,
or at the initiation of the Board,
information in connection with the
hiring of an employee, the issuance of
a security clearance, the conducting of
a security or suitability investigation of
an individual, the classifying of jobs, the
letting of a contract, the issuance of a
license, grant, or other benefits by the
requesting agency, or the lawful
statutory, administrative, or
investigative purpose of the agency to
the extent that the information is
relevant and necessary to the requesting
agency’s decision.

¢. To provide information to a
congressional office from the record of
an individual in response to an inquiry
from the congressional office made at
the request of the individual.

d. To disclose information to another
Federal agency, a court, or a party in
litigation before a court or in an
administrative proceeding being
conducted by a Federal agency, when
the Board is a party to the judicial or
administrative proceeding.

e. To disclose information to the
Department of Justice or in a proceeding
before a court, adjudicative body, or
other administrative body before which
the Board is authorized to appear, when:

(1) The Board or any employee of the
Board in his or her official capacity; or

(2) Any employee of the Board in his
or her individual capacity where the
Department of Justice or the Board has
agreed to represent the employee; or

(3) The United States (when the Board
determines that the litigation is likely to
affect the Board) is a party to litigation
or has an interest in such litigation, and
the use of such records by the
Department of Justice or the Board is
deemed by the Board to be relevant and
necessary to the litigation provided,
however, that in each case it has been
determined that the disclosure is
compatible with the purpose for which
the records were collected.

f. By the National Archives and
Records Administration in connection
with records management inspections
and its role as Archivist.

g. To disclose information to the
Equal Employment Opportunity

Commission when requested in
connection with investigations or other
functions vested in the Commission.

h. To disclose information to the
Merit Systems Protection Board in
connection with appeals filed by
preference-eligible employees.

j. To disclose information in
connection with the investigation and
resolution of allegations of unfair labor
practices before the Federal Reserve
Board Labor Relations Panel when
requested.

k. To disclose, in response to a
request for discovery or for appearance
of a witness, information that is relevant
to the subject matter involved in a
pending judicial or administrative
proceeding.

1. To disclose pertinent information to
the appropriate Federal, State, or local
agency responsible for investigating,
prosecuting, enforcing, or implementing
a statute, rule, regulation, or order,
when the Board becomes aware of an
indication of a violation or potential
violation of civil or criminal law or
regulation.

m. To disclose to contractors, grantees
or volunteers performing or working on
a contract, service, grant, cooperative
agreement, or job for the Board, when
necessary to the performance.

DISCLOSURE TO CONSUMER REPORTING
AGENCIES:

Not applicable.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

These records are maintained in file
folders in lockable cabinets.

RETRIEVABILITY:

These records are indexed by the
names of the individuals on whom they
are maintained.

SAFEGUARDS:!

Access to and use of these records are
limited to those persons whose official
duties require such access.

RETENTION AND DISPOSAL:

Records are destroyed three years
after termination of counseling.

SYSTEM MANAGER(S) AND ADDRESS:

Associate Director, Human Resources
Function, Management Division, Board
of Governors of the Federal Reserve
System 20th & Constitution, NW.,
Washington, DC 20551.
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NOTIFICATION PROCEDURE!

Inquiries should be sent to the
Secretary of the Board, Board of
Governors of the Federal Reserve
System, 20th and Constitution Avenue,
NW., Washington, DC 20551. The
request should contain the individual’s
name, date of birth, Social Security
number, identification number (if
known), approximate date of record,
and type of position.

RECORD ACCESS PROCEDURES:

Same as “Notification procedure”
above.

CONTESTING RECORD PROCEDURES:

Same as “Notification procedure”
above.

RECORD SOURCE CATEGORIES:

Individual to whom the record
pertains; the individual’s managers,
supervisors and officers; employees and
officers in the Human Resources
Function of the Management Division.

SYSTEMS EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

None.
BGFRS-27

SYSTEM NAME:

FRB—Performance Management
Program Records.

SECURITY CLASSIFICATION:
None.

SYSTEM LOCATION:

Board of Governors of the Federal
Reserve System, 20th and Constitution,
NW., Washington, DC 20551. Final
Performance Management Program
(PMP) reports are maintained by the
Human Resources Function of the
Management Division. Supporting
documentation for the reports is
maintained in the Division where the
employee works or worked.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Current and former Board employees.

CATEGORIES OF RECORDS IN THE SYSTEM:

Completed PMP reports, attachments,
and supporting documentation;
submissions and written suggestions by
the subject employee; records of PMP
objective-setting sessions.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

Sections 10(4) and 11(1) of the Federal
Reserve Act (12 U.S.C. 244 and 248(1)).

PURPOSE(S):

These records are collected and
maintained to assist the Board in
administering its personnel functions.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

The information in the records may be
used:

a. To consider and select employees
for incentive awards, merit increases
and performance awards, or other pay
bonuses, and other honors and to
publicize those granted.

b. To disclose pertinent information
to the appropriate Federal, State, or
local agency responsible for
investigating, prosecuting, enforcing, or
implementing a statute, rule, regulation,
or order, when the Board becomes
aware of an indication of a violation or
potential violation of civil or criminal
law or regulation.

c. To disclose to a Federal agency in
the executive, legislative or judicial
branch of government, or to a Federal
Reserve Bank, in response to its request,
or at the initiation of the Board,
information in connection with the
hiring of an employee, the issuance of
a security clearance, the conducting of
a security or suitability investigation of
an individual, the classifying of jobs, the
letting of a contract, the issuance of a
license, grant, or other benefits by the
requesting agency, or the lawful
statutory, administrative, or
investigative purpose of the agency to
the extent that the information is
relevant and necessary to the requesting
agency’s decision.

d. To provide information to a
congressional office from the record of
an individual in response to an inquiry
from the congressional office made at
the request of the individual.

e. To disclose information to another
Federal agency, a court, or a party in
litigation before a court or in an
administrative proceeding being
conducted by a Federal agency, when
the Board is a party to the judicial or
administrative proceeding.

f. To disclose information to the
Department of Justice or in a proceeding
before a court, adjudicative body, or
other administrative body before which
the Board is authorized to appear, when:

(1) The Board or any employee of the
Board in his or her official capacity; or

(2) Any employee of the Board in his
or her individual capacity where the
Department of Justice or the Board has
agreed to represent the employee; or

(3) The United States (when the Board
determines that the litigation is likely to
affect the Board) is a party to litigation
or has an interest in such litigation, and
the use of such records by the
Department of Justice or the Board is
deemed by the Board to be relevant and
necessary to the litigation provided,

however, that in each case it has been
determined that the disclosure is
compatible with the purpose for which
the records were collected.

g. By the National Archives and
Records Administration in connection
with records management inspections
and its role as Archivist.

h. To disclose information to the
Equal Employment Opportunity
Commission when requested in
connection with investigations or other
functions vested in the Commission.

i. To disclose information to the Merit
Systems Protection Board in connection
with appeals filed by preference-eligible
employees.

j. To disclose information in
connection with the investigation and
resolution of allegations of unfair labor
practices before the Federal Reserve
Board Labor Relations Panel when
requested.

k. To disclose, in response to a
request for discovery or for appearance
of a witness, information that is relevant
to the subject matter involved in a
pending judicial or administrative
proceeding.

1. To locate individuals for personnel
research or survey response and in
producing summary descriptive
statistics and analytical studies to
support the function for which the
records are collected and maintained, or
for related work force studies. While
published statistics and studies do not
contain individual identifiers, in some
instances the selection of elements of
data included in the study may be
structured in such a way as to make the
data individually identifiable by
inference.

m. To disclose to contractors, grantees
or volunteers performing or working on
a contract, service, grant, cooperative
agreement, or job for the Board.

DISCLOSURE TO CONSUMER REPORTING
AGENCIES:

Not applicable.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

These records are maintained in file
folders in lockable cabinets.

RETRIEVABILITY:

These records are indexed by the
names of the individuals on whom they
are maintained.
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SAFEGUARDS:

Access to and use of these records are
limited to those persons whose official
duties require such access.

RETENTION AND DISPOSAL:
Retain for 10 years from the year of
the rating, then destroy.

SYSTEM MANAGER(S) AND ADDRESS:

Associate Director, Human Resources
Function, Management Division, Board
of Governors of the Federal Reserve
System 20th & Constitution, NW.,
Washington, DC 20551.

NOTIFICATION PROCEDURE:

Inquiries should be sent to the
Secretary of the Board, Board of
Governors of the Federal Reserve
System, 20th and Constitution Avenue,
NW., Washington, DC 20551. The
request should contain the individual’s
name, date of birth, Social Security
number, identification number (if
known), approximate date of record,
and type of position.

RECORD ACCESS PROCEDURES:

Same as “Notification procedure”
above.

CONTESTING RECORD PROCEDURES:

Same as “Notification procedure”
above.

RECORD SOURCE CATEGORIES:

Individual to whom the record
pertains, and the individual’s
manager(s).

SYSTEMS EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:
None.

BGFRS-28

SYSTEM NAME:

FRB-Employee Assistance Program
Records.

SECURITY CLASSIFICATION:
None.

SYSTEM LOCATION:

Board of Governors of the Federal
Reserve System, 20th and Constitution,
NW., Washington, DC 20551. The files
are under the control of the Board, but
are maintained by an outside consultant
pursuant to a contract with the Board.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Current and former employees, and
their spouses and dependent children,
who have consulted with, or been
referred to, the Employee Assistance
Counselor.

CATEGORIES OF RECORDS IN THE SYSTEM:

Case files developed for each client
seen by a counselor. These files may

contain notes of each contact between
the client and counselor, the counselor’s
assessment, the kind of services being
provided (including referrals), and
follow-up information on the outcome
of the consultation.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

Executive Order 12564 and 12 U.S.C.
244 and 248(1).

PURPOSE(S):

These records are collected and
maintained to assist the Board in
providing a safe and healthy working
environment, and to comply with E.O.
12564.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

With the exception of Routine Use
“f,” none of the other Routine Uses are
applicable to records relating to drug
testing under Executive Order 12564.
Further, such records shall be disclosed
only to a very limited number of
officials within the Board, generally
only to the Medical Review Officer, the
administrator of the Employee
Assistance Program, and the
management official empowered to
recommend or take adverse action
affecting the individual.

In other cases, the information in
these records may be used:

a. To disclose information to a new
employee assistance contractor
following a contract transition for the
services.

b. To provide the necessary
information to family members, and to
the appropriate law enforcement,
security services, or child protective
services, where there is a reason to
suspect abuse or neglect of children or
other vulnerable persons, where the
individual using the EAP services poses
a serious threat to the health or safety
of another individual, or where the
individual using EAP services presents
a clear and present danger to the safety
and security of the community or
workplace.

c. To provide the information
necessary to warn another individual
whose health or safety has been
seriously threatened by the individual
using the EAP services.

d. To provide the necessary
information to a family member or
guardian, and/or appropriate law
enforcement or health authority, where
the individual using EAP services says
or does something that seriously
threatens his or her own health or
safety.

e. To disclose the results of a drug test
of a Board employee pursuant to an

order of a court of competent
jurisdiction where required by the U.S.
Government to defend against any
challenge against any adverse personnel
action.

DISCLOSURE TO CONSUMER REPORTING
AGENCIES:

Not applicable.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:
All records are kept in locked files.

RETRIEVABILITY:

Records are maintained by the name
of the individual and the case number
assigned to that individual.

SAFEGUARDS:

Only staff of the Employee Assistance
Program have access to the files, which
are maintained on the premises of the
contractor hired to administer the
program.

RETENTION AND DISPOSAL:

Records are maintained for three
years, then destroyed.

SYSTEM MANAGER(S) AND ADDRESS:

Employee Assistance Program
Administrator, Board of Governors of
the Federal Reserve System, 20th and
Constitution Avenue, NW., Washington,
DC 20551.

NOTIFICATION PROCEDURE:

Inquiries should be sent to the
Secretary of the Board, Board of
Governors of the Federal Reserve
System, 20th and Constitution Avenue,
NW., Washington, DC 20551. The
request should contain the individual’s
name, date of birth, Social Security
number, identification number (if
known), approximate date of record,
and type of position.

RECORD ACCESS PROCEDURES:

Same as “Notification procedure”
above, but see the special procedures set
forth in the Board’s Rules Regarding
Access to and Review of Personal
Information Under the Privacy Act, 12
CFR 261a.7.

CONTESTING RECORD PROCEDURES:
Same as “Notification procedure”

above.

RECORD SOURCE CATEGORIES!

The individual to whom the record
pertains; the EAP counselor; an
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employee’s physical or mental health
care provider or counselor; medical
institutions; the contractor
administering the Drug-Free Workplace
Plan; Federal Reserve System personnel
records.

SYSTEMS EXEMPTED FROM CERTAIN PROVISIONS
OF THE ACT:

None.
By order of the Board of Governors of the
Federal Reserve System, acting through the

Secretary of the Board under delegated
authority, July 6, 2000.

Jennifer J. Johnson,

Secretary of the Board.

[FR Doc. 00-17519 Filed 7—11-00; 8:45 am]
BILLING CODE 6210-01-P

FEDERAL TRADE COMMISSION

Report of the ““Tar,” Nicotine, and
Carbon Monoxide of the Smoke of
1294 Varieties of Domestic Cigarettes
for the Year 1998

ACTION: Notice.

SUMMARY: The Federal Trade
Commission publishes the “Report of
the ‘Tar,” Nicotine, and Carbon
Monoxide of the Smoke of 1294
Varieties of Domestic Cigarettes for the
Year 1998.”

DATES: July 12, 2000.

ADDRESSES: Copies of the report are
available from the FTC’s World Wide
Web site at: http:www.ftc.gov and from
the FTC’s Public Reference Branch,
Room 130, 600 Pennsylvania Ave. NW.,
Washington, DC 20580. Telephone (202)
326-3128.

FOR FURTHER INFORMATION CONTACT:
Michael Ostheimer, Staff Attorney,
Federal Trade Commission, Bureau of
Consumer Protection, 600 Pennsylvania
Ave. NW., Washington, DC 20580.
Telephone (202) 326—2699.

SUPPLEMENTARY INFORMATION: This
report contains data on the ““tar,”
nicotine, and carbon monoxide yields of
1294 varieties of cigarettes
manufactured and sold in the United
States in 1998. The Tobacco Institute
Testing Laboratory (TITL), a private
laboratory operated by the cigarette
industry, conducted the “‘tar,” nicotine,
and carbon monoxide testing for the
widely-available domestic cagarette
varieties. TITL provided the results to
the respective cigarette companies,
which then provided the data generated
by TITL regarding their own brands to
the Commission in response to
compulsory process. Cigarette smoke
from generic, private label, and not-
widely-available cigarettes was not

tested by TITL, but was tested by the
cigarette companies and the test results
were provided to the FRC in response to
compulsory process.

In response to concerns that have
been raised regarding the accuracy and
utility of the testing method currently
used to determine the ‘“‘tar,” nicotine,
and carbon monoxide ratings of
cigarettes, the Commission in 1998
requested the assistance of the
Department of Health and Human
Services in reviewing the scientific and
public health questions surrounding the
test method and, if appropriate,
determining how the test method
should be changed. In its two most
recent reports to Congress pursuant to
the Federal Cigarette Labeling and
Advertising Act, the Commission has
recommended that Congress consider
giving authority over cigarette testing to
one of the Federal government’s
science-based, public health agencies.

By direction of the Commission.

Donald S. Clark,

Secretary.

[FR Doc. 00-17588 Filed 7—11-00; 8:45 am]
BILLING CODE 6750-01-M

DEPARTMENT OF HEALTH AND
HUMAN SERVICES

Office of the Secretary

Office of Minority Health; Notice of a
Cooperative Agreement with the
Association for American Indian
Physicians

AGENCY: Office of the Secretary, Office
of Minority Health, HHS.

ACTION: Notice of a Cooperative
Agreement with the Association for
American Indian Physicians.

The Office of Minority Health (OMH),
Office of Public Health and Science,
announces its intent to continue support
of the umbrella cooperative agreement
with the Association for American
Indian Physicians (AAIP). This
cooperative agreement will continue the
broad programmatic framework in
which specific projects can be
supported by various governmental
agencies during the project period.

The purpose of this cooperative
agreement is to assist AAIP in
expanding and enhancing its activities
relevant to education, health promotion,
disease prevention, and family and
youth violence prevention, with the
ultimate goal of improving the health
status of minorities and disadvantaged
people.

The OMH will provide technical
assistance and oversight as necessary for

the implementation, conduct, and
assessment of the project activities. On
an as-needed basis, OMH will assist in
arranging consultation from other
government agencies and non-
government agencies.

Authority: This cooperative agreement is
authorized under Section 1707(e)(1) of the
Public Health Service Act, as amended.

Background

Assistance will continue to be
provided to AAIP. During the last 5
years, AAIP has successfully
demonstrated the ability to work with
health agencies on activities relevant to
increasing the proportion of practicing
Native American health professionals,
and enhancing physician and
community education on health
promotion, disease prevention, and
research opportunities. The AAIP is
uniquely qualified to continue to
accomplish the purposes of this
cooperative agreement because it has
the following combination of factors:

» This Association has developed,
expanded, and managed an
infrastructure to coordinate and
implement various medical intervention
programs within local communities and
physician groups that deal extensively
with Indian health issues. The
Association has also established several
oversight committees that provide a
foundation upon which to develop,
promote, and manage health
intervention, education, and training
programs which are aimed at preventing
and reducing unnecessary morbidity
and mortality rates among American
Indian and Alaska Native populations.

* It has established itself and its
members as an organization with
professionals who serve as leaders and
experts in planning, developing,
implementing, and evaluating health
education, prevention, and promotion
programs aimed at reducing excessive
mortality and adverse health behaviors
among American Indian and Alaska
Native communities.

« It has developed databases and
directories of health services, health
care accessibility issues, and
professional development initiatives
that deal exclusively with American
Indian and Alaska Native populations
that are necessary for any intervention
dealing with this minority population.

« It has assessed and evaluated the
current education, research and disease
prevention, and health promotion
activities for its members, affiliated
groups, and represented sub-
populations.
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