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Local Public Document Room
location: location: Houston-Love
Memorial Library, 212 W. Burdeshaw
Street, Post Office Box 1369, Dothan,
Alabama 36302

Tennessee Valley Authority, Docket
Nos. 50-390 Watts Bar Nuclear Plant,
Unit 1, Rhea County, Tennessee

Date of application for amendment:
July 31, 1996

Brief description of amendment: The
amendment revises Technical
Specification 3.6.12 to allow a one-time
extension of the 3-month surveillance
requirement for the ice condenser lower
inlet doors.

Date of issuance: September 9, 1996
Effective date: As of the date of

issuance, to be implemented within 30
days

Amendment No.: 3
Facility Operating License No. NPF-

90: Amendment revises the Technical
Specifications.

Date of initial notice in Federal
Register: August 8, 1996 (61 FR 41431)
The Commission’s related evaluation of
the amendment is contained in a Safety
Evaluation dated September 9, 1996. No
significant hazards consideration
comments received: None

Local Public Document Room
location: Chattanooga-Hamilton County
Library, 1001 Broad Street, Chattanooga,
TN 37402

Wisconsin Public Service Corporation,
Docket No. 50-305, Kewaunee Nuclear
Power Plant, Kewaunee County,
Wisconsin

Date of application for amendment:
February 19, 1996, as supplemented on
July 3 and August 26, 1996

Brief description of amendment: The
amendment revises Kewaunee Nuclear
Power Plant Technical Specification
Section 4.2 and its associated basis by
allowing the application of a voltage-
based repair limit for the steam
generator tube support plate
intersections experiencing outside
diameter stress corrosion cracking. The
repair criteria are based on guidance
provided in Generic Letter 95-05,
‘‘Voltage-Based Repair Criteria for
Westinghouse Steam Generator Tubes
affected by Outside Diameter Stress
Corrosion Cracking,’’ dated August 3,
1995, and on associated industry
guidance.

Date of issuance: September 11, 1996
Effective date: September 11, 1996,

and is to be implemented within 30
days of the date of issuance.

Amendment No.: 126
Facility Operating License No. DPR-

43: Amendment revised the Technical
Specifications.

Date of initial notice in Federal
Register: April 10, 1996 (61 FR 15999)
The July 3 and August 26, 1996,
submittals provided clarifying
information that did not change the
initial proposed no significant hazards
consideration determination. The
Commission’s related evaluation of the
amendment is contained in a Safety
Evaluation dated September 11, 1996.
No significant hazards consideration
comments received: No.

Local Public Document Room
location: University of Wisconsin,
Cofrin Library, 2420 Nicolet Drive,
Green Bay, Wisconsin 54311-7001

Wolf Creek Nuclear Operating
Corporation, Docket No. 50-482, Wolf
Creek Generating Station, Coffey
County, Kansas

Date of amendment request: October
24, 1995, and superseded by letter dated
May 16, 1996.

Brief description of amendment: The
amendment adopts ASTM D3803-1989
as the laboratory testing standard for
charcoal samples from the charcoal
absorbers in the control room filtration
system, control building pressurization
system, and the auxiliary/fuel building
emergency exhaust system. The output
of the heaters in the control building
pressurization system is reduced from a
nominal 15kW to a nominal 5kW and
the acceptance criterion for the testing
of the charcoal absorbers is changed.

Date of issuance: September 4, 1996
Effective date: September 4, 1996, to

be implemented within 120 days of the
date of issuance.

Amendment No.: 102
Facility Operating License No. NPF-

42. The amendment revised the
Technical Specifications.

Date of initial notice in Federal
Register: June 5, 1996 (61 FR 28622)
The Commission’s related evaluation of
the amendment is contained in a Safety
Evaluation dated September 4, 1996. No
significant hazards consideration
comments received: No.

Local Public Document Room
location: locations: Emporia State
University, William Allen White
Library, 1200 Commercial Street,
Emporia, Kansas 66801 and Washburn
University School of Law Library,
Topeka, Kansas 66621 Dated at
Rockville, Maryland, this 18th day of
September 1996.

For the Nuclear Regulatory Commission
Steven A. Varga,
Director, Division of Reactor Projects - I/II
Office of Nuclear Reactor Regulation
[Doc. 96-24413 Filed 9-24-96; 8:45 am]
BILLING CODE 7590-01-F

OFFICE OF PERSONNEL
MANAGEMENT

Privacy Act of 1974; Computer
Matching Programs OPM/Department
of Labor, Office of Workers’
Compensation Programs

AGENCY: Office of Personnel
Management (OPM).
ACTION: Publication of notice of
computer matching to comply with
Public Law 100–503, the Computer
Matching and Privacy Act of 1988.

SUMMARY: OPM is publishing notice of
its computer matching program with the
Department of Labor, Office of Workers’
Compensation Programs (OWCP) to
meet the reporting and publication
requirements of Public Law 100–503.
The purpose of the match is to identify
and/or prevent erroneous payments
under the Civil Service Retirement Act
(CSRA) or the Federal Employees’
Retirement System Act (FERSA) and the
Federal Employees’ Compensation Act
(FECA). The match will identify
individuals receiving prohibited
concurrent benefits under CSRA or
FERSA and the FECA. Both the CSRA
and FERSA, on one hand, and the
FECA, on the other, prohibit the receipt
of certain concurrent payments covering
the same period of time. The match will
involve the OPM system of records
published as OPM CENTRAL–1, Civil
Service Retirement and Insurance
Records at 60 FR 63075, December 8,
1995, and the Department of Labor
system of records published as DOL/
GOVT–1, entitled ‘‘Office of Workers’
Compensation Programs, Federal
Employees’ Compensation Act File’’, at
58 FR 49548, on September 23, 1993,
with amendments published at 59 FR
47361 on September 15, 1994.
DATE: The matching program will begin
in October 1996, or 40 days after
agreements by the parties participating
in the match have been submitted to
Congress and the Office of Management
and Budget, whichever is later. The
matching program will continue for 18
months from the beginning date and
may be extended an additional 12
months thereafter. The data exchange
will begin at a date mutually agreed
upon between OPM and OWCP after
October 1, 1996, unless comments are
received which will result in a contrary
determination. Subsequent matches will
take place semi-annually on a recurring
basis until one of the parties advises the
other in writing of its intention to
reevaluate, modify and/or terminate the
agreement.
ADDRESS: Send comments to Kathleen
M. McGettigan, Assistant Director for
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Financial Control and Management,
Office of Personnel Management, Room
4312, 1900 E. Street, NW., Washington,
DC 20415.
FOR FURTHER INFORMATION CONTACT:
Marc Flaster (202) 606–2115.
SUPPLEMENTARY INFORMATION: The
computer matching program between
OPM and OWCP will involve
comparison of beneficiaries under the
FECA and the CSRA or the FERSA. The
match will identify beneficiaries
receiving payment of compensation for
wage loss or death under the FECA and
those receiving retirement or death
benefits under the CSRA or FERSA
covering the same period of time.

The concurrent receipt of benefits
under the FECA based on wage loss and
under the CSRA or FERSA for
retirement, or under the FECA, CSRA,
or FERSA based on the death of the
Federal employee is prohibited. It is the
responsibility of OPM to monitor
retirement annuity and survivor benefits
paid under the CSRA or FERSA to
ensure that its beneficiaries are not
receiving benefits under the FECA
which are prohibited during receipt of
benefits under the CSRA or FERSA.
Similarly, it is the responsibility of the
OWCP to ensure that Federal employees
or dependents of deceased Federal
employees receiving benefits under the
FECA are not also receiving benefits
under the CSRA or FERSA which are
prohibited.

By comparing the information
received through this computer
matching program on a recurring basis,
the agencies will be able to make a
timely and more accurate adjustment in
the benefits payable. The match will
prevent overpayments, fraud and abuse,
thus assuring that benefit payments are
proper under the appropriate Acts.

Additional information, regarding the
matching program, including the
authority for the program, a description
of the matches, the personnel records to
be matched, the dates of the program,
security safeguards, and plans for
disposition following completion of the
matches are provided in the text below.
Office of Personnel Management.
James B. King,
Director.

Matching of Records between Office of
Workers’ Compensation Programs and
Office of Personnel Management

A. Authority: The Civil Service
Retirement Act (CSRA), U.S.C., 8331, et
seq.; the Federal Employees’ Retirement
System Act (FERSA), 5 U.S.C., 8401, et
seq.; and the Federal Employees’
Compensation Act (FECA), 5 U.S.C.,
8101, et seq.

B. Description of Computer Matching
Program: OPM pays annuities or
survivor benefits to individuals who
may also receive benefits under the
FECA. It is the responsibility of OPM as
the administrator of the CSRA and the
FERSA to assure that such benefit
payments are proper and to prevent
fraud and abuse. The computer
matching program is an efficient and
nonobstrusive method of determining
whether these individuals are receiving
benefits from both OWCP and OPM
prohibited by the FECA, CSRA and
FERSA. OWCP will provide OPM with
extracts of its payment files containing
data (names, social security numbers,
dates of birth, claim numbers, payee
relationship codes, addresses, zip codes,
and payment data) needed to identify
the individual and determine if he or
she is receiving benefits from both
organizations at the same time. OPM
will match OWCP’s extract of its
payment files against its payment
records for the same dates to determine
if benefits were being paid on the same
date by both agencies. OPM will provide
OWCP with a list of valid matches. Both
organizations will detect, identify, and
follow-up on payment of prohibited
dual benefits. An individual identified
as receiving prohibited dual benefits
will be offered an opportunity to contest
the findings and proposed actions and
the opportunity to elect the benefits he
or she wishes to receive. The
organization responsible for initiating
the recovery of the overpayment of
benefits will afford the individual due
process before any payment
modifications are made.

C. Personal Records to be Matched:
The OPM system of records published
as OPM–CENTRAL–1, Civil Service
Retirement and Insurance Records, at 60
FR 63075, December 8, 1995, which
contains payment data on recipients of
CSRA and FERSA benefits disbursed by
OPM will be matched to OWCP records
published at 58 FR 49548, on September
23, 1993 with amendments published at
59 FR 47361 on September 15, 1994,
which contains data pertinent to the
payment of Federal employees and their
dependents under the FECA.

D. Dates: Data exchanges will begin
during calendar year 1996 at a mutually
agreeable time and will be repeated
every six months, until one of the
parties to the agreement advises the
other by written request to terminate or
modify the agreement.

E. Privacy Safeguards and Security:
The personal privacy of the individuals
whose names are included in the tapes
is protected by strict adherence to the
provisions of the Privacy Act of 1974
and OMB’s Guidance Interpreting the

Provisions of Pub. L. 100–503, the
Computer Matching and Privacy
Protection Act of 1988 (54 FR 25818).
Security safeguards include limiting
access only to the files agreed to and
only to agency personnel having a
‘‘need to know’’. All automated records
will be password protected and the data
listing will be locked in file areas after
normal duty hours. Records matched or
created by the match will be stored in
an area that is physically safe from
access by unauthorized persons during
duty hours and nonduty hours or when
not in use.

F. Disposal of Records: The files will
remain the property of the respective
source agencies and all records
including those not containing matches
will be returned to the source agency for
destruction. ‘‘Hits,’’ the records relating
to matched individuals, will be
disposed of in accordance with the
provisions of the Privacy Act and the
Federal Record Schedules after serving
their purpose. The data obtained from
confirmed hits will be entered in the
claims file, subject to release only in
accordance with the provisions of the
Privacy Act.
[FR Doc. 96–24565 Filed 9–24–96; 8:45 am]
BILLING CODE 6325–01–M

Privacy Act of 1974; Computer
Matching Program Between the Office
of Personnel Management and the
Social Security Administration

AGENCY: Office of Personnel
Management (OPM).
ACTION: Notice of a computer matching
program between the OPM and the
Social Security Administration (SSA)
for public comment.

SUMMARY: OPM is publishing notice of
its computer matching program with
SSA to meet the reporting and
publication requirements of Public Law
100–503, the Computer Matching and
Privacy Protection Act of 1988. In this
match, SSA records are used in
redetermining and recomputing certain
annuitants’ benefits where
computations are based, in part, on
military service performed after
December 1956 under the Civil Service
Retirement System (CSRS) and for
annuitants under the Federal
Employees’ Retirement System (FERS)
who have a CSRS component in their
FERS annuity computation. The
purpose of this match is to identify
these beneficiaries.
DATES: This proposed action will
become effective 40 days after the
agreements by the parties participating
in the match have been submitted to
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